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Student Work Experience 

 
 

Introductory Statement 

 

 This policy was formulated as a direct result of the increasing number of 
requests from colleagues of Education and Secondary Schools to provide places 
in mainstream class and the Special Classes to students for teaching practice and 
work experience. 
 
 
Rationale 

 

 The purpose of this policy is to – 
 

• Ensure there is no “overload” on any individual teacher or class. 
 
• To insulate teachers and classes from excessive disruption. 

 
• Provide for an equitable and fair allocation of classes to students which 

caters as far as is possible, for their immediate needs. 
 

• Limit disruption to regular school routines. 
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Aims 

 

1. To provide an opportunity for people with an interest in 
education/childcare to interact with children on a professional level. 

 
2. To enable a controlled exchange of teaching methodologies and skills. 

 
3. To enable children to be exposed to alternate teaching strategies. 

 
4. To foster good relationships with the under community and local second 

level schools. 
 
 
Relationship to School Ethos 

 

 The student is supplied with the schools “Guidelines for Substitute 
Teachers” to enable them to gain an understanding of the characteristic spirit of 
the school. 
 

Implementation Procedure 

• No trainee personnel will be accepted in the first 2 weeks of the school 
year. 

 

• No trainee personnel will be accepted in the last 2 weeks of the school 
year. 

 
• A request for a placement will only be considered following a written 

request from a college of Education, a Second Level School, a Third Level 
Institution or in exceptional circumstances a local company. 

 
• A maximum of 5 student teachers and 5 work experience student will be 

granted in any one school year. 
 

• Class teachers must be made aware of the impending arrivals at least 2 
weeks in advance. 

 

• The time frame for each individual placement and the protocol involved 
must be agreed upon prior to the student taking up a placement. 

 
• Trainees are restricted to one class only per placement. 

 
• Student/Trainees secure placements on a first come first served basis. 
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• Trainee personnel will have a different schedule of lunch breaks to 
permanent staff members unless otherwise agreed. 

 
Teachers reserve the right to decline participation in work experience schemes if 
they so wish. 
 
Success Criteria: 

 

1. Positive feedback from teachers, pupils and parents. 
 
2. College evaluation forms to be completed by the Principal and returned to 

the relevant college on completion of the placement. 
 

3. Integration and communication with permanent staff members. 
 

4. Perceived contribution to the learning environment of the school. 
 
. 

 


